Uniform Policy

Introduction

Our school uses the non-statutory guidance from the Department for Education (DfE) to support us in
developing and implementing our school uniform policy.

Policy on school uniform

It is for our governing board to decide:
e uniform policy

e rules about appearance

e how the uniform should be sourced

These duties are placed on all governing boards by statute to ensure that school policies promote good
behaviour and discipline among the pupil body.

We have a uniform policy, as it can play a key role in:
e promoting the ethos of our school

e providing a sense of belonging and identity

o setting an appropriate tone for education

Considerations taken by the governing board

We have used the published statutory guidance on the cost of school uniforms, when developing and
implementing our uniform policy.

As well as developing and implementing our uniform policy, to comply with the Human Rights Act 1998 and
Equality Act 2010, we also take into account key considerations such as safeguarding requirements and the
health and safety of our pupils.

Developing our school uniform policy

We want to ensure that our school:

e engages with parents and pupils when designing our uniform policy or when making any significant
changes — these views should be considered in determining the final policy

o considers how the introduction of the proposed uniform policy might affect groups represented in the
school, especially those who share protected characteristics as defined by the Equality Act 2010

e considers how comfortable the proposed uniform will be for pupils

o takes a sensible approach to allow for exceptions to be made during extreme weather — for example,
allowing pupils to wear shorts in very hot weather or allowing trousers to be worn instead of skirts in
very cold weather

e ensures that our uniform is suitable and safe for pupils who walk or cycle to school — for instance, by
allowing pupils to wear a coat in which they could be visible when it is dark going home

e choose a PE kit which is practical, comfortable, appropriate to the activity involved and affordable

e ensures the final policy is published on the school’s website so it is easy for parents (including parents
of prospective pupils) to access and understand

o consider carefully the risk of a challenge to the policy and implications to school finance


https://www.gov.uk/government/publications/cost-of-school-uniforms/cost-of-school-uniforms

Reviewing our uniform policy

We will review our policy at appropriate intervals to ensure that it is still fit for purpose. Reviewing the
policy does not necessarily have to result in changes being made.

Cost considerations

If school uniform is too expensive, it can place an unreasonable burden on families. No school uniform
should be so expensive as to leave pupils or their families feeling unable to apply to or attend a school, due
to the cost of the uniform.

We give high priority to cost considerations. We have used the statutory guidance on the cost of school
uniforms, which we must have regard to when developing and implementing our uniform policy.

The only items that can be solely purchased from Monkhouse are the embroided jumper and cardigan, with
the school name, as well as the book bag and PE bag. The rest of the uniform can be purchased from any
shop, supermarket or online, at competitive prices.

Human rights, equality and discrimination considerations
When making decisions about our uniform policy, we have made regard to our obligations under

the Human Rights Act 1998 and the Equality Act 2010. Our school considers the impact of our policy on
pupils who share a protected characteristic.

The relevant protected characteristics considered when developing and implementing our uniform policy
are:

sex

religion or belief

race (including colour, nationality, ethnic or national origin)

disability

gender reassignment (secondary/further education)

pregnancy (secondary/further education)

When considering and reviewing the policy, we use the guidance for schools on how to comply with the
Equality Act 2010 for more information. Technical guidance for schools from the Equality and Human
Rights Commission is also available, as well as supporting information from the Race Disparity Unit in the
Cabinet Office, who have produced guidance on preventing hair discrimination in schools.

Our school uniform policy aims to be as inclusive as possible, so that all pupils are able to wear the uniform
and be presented well to provide a sense of belonging and safety.

Religion or beliefs

Some religions and beliefs require adherents to conform to a particular dress code or to otherwise
outwardly manifest their belief. This could include wearing or carrying specific religious artefacts, not
cutting their hair, dressing modestly, or covering their head. Pupils have the right to manifest a religion or
belief, but not necessarily at all times or places, or in a particular manner.

Where our school has good reason for restricting an individual’s freedoms — for example, the promotion of
cohesion and good order in the school, or genuine health and safety or security considerations — the
restriction of an individual’s rights to manifest their religion or belief may be justified.


https://www.gov.uk/government/publications/cost-of-school-uniforms/cost-of-school-uniforms
https://www.gov.uk/government/publications/cost-of-school-uniforms/cost-of-school-uniforms
https://www.legislation.gov.uk/ukpga/1998/42/contents
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.equalityhumanrights.com/technical-guidance-schools-updated
https://www.equalityhumanrights.com/en/advice-and-guidance/preventing-hair-discrimination-schools

As a school, we will be sensitive to the needs of different cultures, races and religions and act reasonably in
accommodating these needs, without compromising important school policies, such as school safety or
discipline. It should be possible for most religious requirements to be met within our school uniform policy,
and our governing board will act reasonably through consultation and dialogue in accommodating,
considering or reviewing these.

Discrimination

In developing and implementing our school uniform policy, we will consider our obligations not to
discriminate unlawfully. For example, while we can designate different uniform requirements for boys and
girls, girls” uniforms should not be significantly more expensive than boys’ or vice versa, as this may
constitute unlawful sex discrimination.

To avoid discriminating against those who share particular protected characteristics, our governing boards
will our uniform policy to be as inclusive as possible.

We will engage with parents and pupils when developing their uniform policy to ensure that it is suitable
for their school community, recognising that the school community may change over time.

If a requirement will affect a certain group with protected characteristics more than others, our school will
think very carefully about whether this requirement is the best way to achieve our aims and what
mitigations could be put in place. We will aim to be proportionate, lawful, and flexible within the
boundaries of safeguarding and health and safety.

We will consider individual variations, where necessary, to avoid indirect discrimination. For instance,
reasonable adjustments must be made, as appropriate, for pupils with a disability. We aim to avoid indirect
discrimination and will communicate with parents when needed.

Complaints and challenges to school uniform policy

Disputes about school uniforms should be resolved in accordance with the school’s complaints policy. In
the first instance, please speak to the Head Teacher. The issue may be raised with the governing board by
the Head Teacher for consideration. If the response, requires an appeal or further complaint this should be
addressed to the Clerk of the Governing Board vis the school office.

As a school, when we have in place a contract with a specific supplier, we ensure that supplier has an
agreed procedure to deal with complaints about the supply and quality of uniforms. Our school uniform is
currently provided by Monkhouse on the Hight Street, Cheltenham.

Hester's Way Primary School (URN-131250) - School (monkhouse.com)

However, this is not an exclusive contract, in the parent/carers can buy items from other shops and
supermarkets. They would then complain to these providers regarding any issues with the garments.

Pupil non-compliance

Teachers can discipline pupils for breaching the school’s rules on appearance or uniform. This is carried out
in accordance with the school’s published behaviour policy. We deal with pupil hon-compliance in a
proportionate and fair way. We have used guidance on behaviour and discipline in schools made available
by the government.



https://www.monkhouse.com/school/hester-s-way-primary-school-urn-131250
https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools

School Uniform
School uniform:
* Royal blue jumper or cardigan, preferably with the school name. (Monkhouse for embroided name or any
supermarket, or online store for plain knitwear)
* Yellow polo t-shirt, with collars (Supermarkets or online)
e Black or grey trousers/shorts/skirt/pinafore dress (Monkhouse, supermarkets, online)
* Black, grey or white socks/tights (Monkhouse, supermarkets, online)
* Blue checked summer dresses or jumpsuits (Supermarkets, online)
» Sensible and protective black shoes/sandals (Velcro rather than laces in early years/key stage 1)
¢ Book bag (Monkhouse)
P.E kit:
e White polo t-shirt, with collars (Supermarkets, online)
e Navy shorts or skort (Monkhouse, supermarkets, online)
» Navy joggers (Monkhouse, supermarkets, online)
» White socks (Monkhouse, supermarkets, online)
¢ PE bag labelled (Monkhouse)
e Trainers for inside and outside sports (Any preferred shop/store)
Swimming:
 Full swimsuit for girls (preferably plain colour — any preferred shop/store)
¢ Trunks or jammers (tight fitting trunks/shorts) for boys — this is to prevent ‘ballooning’ with beachwear
shorts (preferably plain colour — any preferred shop/store)
e Towel
¢ PE bag labelled (Monkhouse) or labelled carrier bag
Forest School kit:
This can be older clothing that you don’t mind getting dirty. (Any preferred shop/store)
¢ Long-sleeved top or t-shirt
¢ Trousers
e Warm jumper
¢ Coat
» Wellies and socks
e Alternatively, a waterproof ‘all in one’ rain suit to go over their school clothes
Coat and other items:
o Waterproof (warm — as per weather/season)
¢ Hat and gloves (winter)
¢ Hat, cap and sun-cream (summer)
Please ensure all items of clothing are labelled.



Jewellery

Only stud earrings should be worn due to health and safety, in preventing any hoops or dangling earrings
getting caught or pulled.

No rings, necklaces or bracelets — unless approved as religious or for medical requirements.

Only analogue or digital watches to be worn. No smart watches or watches with cameras and/or online
communication technology to be brought into school.

Hair and head coverings

Hair-cuts should be smart. Please can we ask that there are no Mohican or tram lined hair-cuts in term
time. We also prefer that children’s hair is not coloured with any dye or spray. Girls or boys with longer
length hair need to tie back their long hair for sports activities, as part of health and safety requirements.

It is generally better for longer length hair to be tied back to prevent the spread of headlice, as well as for
safety reasons.

Any head coverings will be discussed with the parent/carer should they be a health and safety or
safeguarding issue at school.

Children are not to wear face masks or face coverings at school.
Make-Up and Nails

Our school teaches children age 4 to 11 years old. No child should be wearing makeup to school. Please
can we ask that any nail varnish or temporary tattoos are removed before attending school.

Any property brought into school is the responsibility of the child and school cannot be held responsible for
any loss or breakages.

School bags and lunch boxes

School bags and lunch boxes should be child appropriate. Reading book bags can be purchased from
Monkhouse.

Mobile Phones

Children in Year 5 and 6, who walk home are permitted to carry a phone to and from school but these
must be handed in to the teacher at the start of the school day. They will be turned off by the child and
locked away during the school day. On return at the end of the school day, no photos or film footage is to
be taken at school or on school site. This is to safeguard everyone.

Uniform Donations

We welcome school donations and use these second hand uniforms to provide to parents/carers who may
need support.

Policy written by the Head Teacher — September 2024. Reviewed in September 2025.
Governor signature: Ratified by the Governing Board on 29.09.25.
Signed copy retained in school office.




At Hester’s Way Pri

sencourage pupils to aspire and aim high.
«believe that everyone deserves the same opportunities to succeed.
«work in a happy, safe and caring learning environment.
«achieve our aspirational goals and targets.
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